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October 24, 2024 

1. At this year’s General assembly, the committee’s intent was to brief the assembly on both the 

work from 2023 GA as well as the current 2024 GA.  This report will include the details from the 

past two years of committee activities.  

2. Purpose and Scope – This 

committee remains 

committed to our initial 

purpose of providing a safe 

space for women ATSEP to 

share current challengers and 

collaborate on solutions.    

Our aim is to increase 

representation through 

outreach and education, as 

well as advocating for our 

members and providing opportunities for education and networking. 

3. At this year’s GA we held 

our committee elections as 

per the TOR. The results are in 

the image to the left. We have 

two co-chairs and a secretary, 

all women ATSEP are 

welcome, and we are a global 

committee, with no specific 

regional groups.  

 

 

 

                 
                                                  

                                                 

             

                                                   

                                                   

                                          

           



 
4. Membership – we started 

this committee officially in 

2022 in Prague with a 

relatively small number of 

representatives from affiliate 

countries.  We are beyond 

proud of the growth of this 

committee. We have 

representation from each 

region and 22 countries as of 

this year. As with anything, it 

has taken time, perseverance, and support from our allies to get to this place.   

5. Over the past 3 General 

assemblies we have created 

and refined our Terms of 

reference.  We held our 

quarterly meetings virtually. 

Over the past three years we 

have collaborated with several 

international aviation 

federations in joint 

statements and campaigns to 

celebrate International 

Women’s Day and World ATSEP day.  

          
           
         

     
       

  
   

      
      
       
        
       
       

            
       
      
      
     

                  
    
     

        
       

            

           

                     

        
                                            
                                        

                        

                                                        
                                                      

                           

                                                      
           



 
6. Survey Intro – our first 

major deliverable as a 

committee was to gather as 

much data as possible 

regarding the current status of 

Women ATSEP across the 

globe.  We created a survey 

which has been in circulation 

for 3 years and we continue to 

refine and aggregate new data 

as it is received.  Last year at 

the General assembly, we weren’t able to present our results due to the time constraints, but 

our main work at the 2023 GA was to compile this data and identify main issues we would like 

to address as a committee.  

7. Survey Data- SEE APPENDIX A 

From the data represented in Appendix A, we noted that, at a high level, women ATSEP are 

unequally represented in the different sectors of ATSEP work, even though we possess a high 

level of education. Our presence is increasing when you look at the newer generation entering 

the workforce, and yet the opportunities are not as available to Women ATSEP as their male 

counterparts.    

 Also notable here is the perception that being able to access the ATSEP career path is not an 

easy or accessible choice for many women.  

9. Conclusions- from this data we 

concluded that although there 

are definitely positive aspects 

regarding diversity in hiring and 

promotion, our gender is still 

very underrepresented and 

there were several areas that we 

felt we might have a positive 

impact.  

        
      

                                     
                

                                      
               



 
 

10. Identified Issues – From our 

conclusions we continue to see 

that the main issues facing 

women ATSEP remain 

recruitment, retention, support 

and dealing with bias once you 

enter the workforce.   

 

 

 

 

11. From our identified issues we developed a very robust list of goals with associated 

deliverables: 
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